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ARSHfn, HiEbRFE  Guided by Human Rights, United in Our Sights

BEAMBERMEERAE (PT. QMB NEW
ENERGY MATERIALS) FEFPEE M. F USRIk,
HE (CATLAER) « #E ECOPRO &HZABR
MEFRRIG T, HBITBLTEEELZ, M
1R IR SR Eh ST L, XM RN
SRFERUEXEE, (FEASKIEER
HM—R, BITRZBARE], AR
X BMEIRANKERAHEL SRR, &
AHE ALBURMEKAR R E KR T,

PT. QMB New Energy Materials is a joint venture jointly
funded by GEM Co., Ltd. (China), Tsingshan Holding
Group, Brunp Recycling (a member of CATL), ECOPRO
(South Korea), and Hanwa Co., Ltd (Japan). Using
hydrometallurgical processes, we extract battery-grade
nickel, cobalt, and manganese from laterite nickel
ore—critical materials for the global green transition.
As part of the global new energy supply chain, we
deeply recognize that responsibly providing these
critical resources is not merely about technological
advancement and commercial success but also carries
profound responsibility for human well-being and the
future of our planet.
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BEXZIIFE, RESEMEMAX. RTRBEZAmEXTNGG, BB EIRIFERE, HIBERK
HE AN EWRIFSEL BRI OEES AEER, ARGIEELX—EE, HMMRILTEELRANERR,

M LSEEBETE, ZRASMEAIMBANE KBS RES RS, HEEDET (KEEIHELS5 AN
ESEREM)  (UNGPs)  “frip. SEMAKT ERWANREEE K. TR, AMNRIZTEZ—PHEIRG

S TR / RAE. ANRDDBRIEIRT R, AR MAMOCHINBIEER. fIESKE, BFXALMASTEKT
RENWALERE, BERMNIKNEBEXAEENXRE, EEETX—IA, RITEEREHFHTERIH
MIRREEGER, FREARERMARTDRBEIRFEREER, RFTARHNK. BETERBEMMER. 7Eit,
55 B8 B =R R BEPALUNRPAE NI HE NEE, MITEASAMRITERERNAZAL SHLE
WHRARERRER, EMRX—AEEIRENE,

From the very establishment of the industrial park, safeguarding the rights of local communities, employees, and broader stakeholders
has been a solemn commitment of PT. QMB. We have always regarded respect for human rights as a core pledge and inherent
requirement for our sustainable development. To systematically implement this commitment, we established the PT. QMB Human Rights
Committee, chaired by General Manager Peng Yaguang. The Committee collaborates with external human rights expert advisors and
cross-departmental colleagues to promote human rights due diligence management practices aligned with the “Protect, Respect, and
Remedy” framework of the UN Guiding Principles on Business and Human Rights (UNGPs). We fully recognize that human rights due
diligence is a dynamic process involving continuous identification, assessment, prevention/mitigation, remediation, and communication.
Continuous reviewing and improvement of our policies, systems, and practices is not only essential for PT. QMB to achieve responsible
long-term development but also crucial to building stakeholder trust. Guided by this understanding, we are committed to building and
continuously strengthening a robust human rights due diligence management system, deeply integrating it into our overall sustainability
framework and embedding it across corporate strategy, daily operations, and the entire value chain. Here, we extend our sincere
appreciation to PT. QMB's sustainability team and all colleagues who have contributed to these efforts. Their systematic planning and
steadfast execution play a pivotal role in implementing this commitment, serving as the backbone for its realization.
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Driven by our steadfast commitment to stakeholder
accountability and enhanced transparency, we hereby release
this report. This publication serves not only a window into
PT. QMB's advancements in developing its human rights due
diligence management framework, but more significantly
as an earnest invitation for forthright dialogue. We sincerely
hope that you—our valued employees, community partners,
clients, investors, suppliers, and the general public—will gain
a comprehensive understanding through this report of how
PT. QMB identifies, assesses, and addresses potential human
rights risks and impacts across our operations and value
chain. Your insights and constructive feedback will be valuable
assets in PT. QMB's continuous enhancement .

Standing on laterite land, responsibility in hand. We, PT. QMB
stands ready to work hand in hand with all stakeholders,
advancing resolutely on the path of human rights respect,
and jointly drawing a picture featuring a more resilient,
inclusive, and harmonious future.
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PEFEZE, RAWZE Secure the earth, uphold human worth
: 5,000+

BIBE (%)
BEMAESUE MORERA LSRR, X—AERSTATNERNE— e

/\}Tﬂo TR /}_zytHX):'ﬁ, ?Jzﬂ]“ﬂ(jjjtu—ﬁ% A LR. . mEXE

T s 3.000.000.000
Wﬂﬁ%%o EWE fﬁxmﬂﬁ,r$%ﬁﬁﬂﬁﬁm,ﬁF fﬁ , , ,
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SEBE. X—ABERAMTFESTT, BIBBELAML. S8k, Bl SHER (2H)
BISIERR, BITRMURA T TEMEN78E, BRGKMWET TIEHFA G EEINEEEES)
FRLKT, BRALTBRBAEVMATTH. NEE5RLNFERHE, 2 106

BEMBIREBEFST. HIFFHEL2SBRENFZOTS IAFBEFTH,

We commit to deeply integrating respect for human rights into business operations, a
pledge that permeates every stage of our value chain. In resource acquisition, we focus on

sustainable development of critical materials like nickel, cobalt, and manganese through our ‘
low-carbon hydrometallurgical technology, with particular emphasis on efficient utilization A ) I I
of low-grade laterite nickel ores. This approach aims to meet resource demands while

minimizing environmental impact, preserving the long-term value of natural endowments at
resource sites, and protecting ecological foundations. Such efforts constitute the foundation | “MHP- TRERSR S - AR - =Tailk(E - ZmEMRE 2 lkiER

for upholding environmental rights and the development rights of future generations. This

The first laterite nickle mine's whole industrial chain park in the world: MHP- Nickel sulfate

commitment equally manifests in production processes. By deploying fully automated,
digitalized, and intelligent manufacturing systems, we have not only enhanced process crystal- electrodeposited nickel-ternary precursor-ternary cathode material
efficiency and production capacity but also systematically strengthened intrinsic workplace
safety by significantly reducing manual operations in high-risk procedures. Through the

integration of efficiency and safety, we promote decent working conditions and uphold key
labor rights, particularly the rights to workplace safety and health.
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BEIHBEM RN RZOIREBEIRITHE
1, BRAREMNAMIEENMENERR
#Ho £ KEIRERIAN S UIKETNE
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FIENRERR, RREHBXZFNES
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IR BI R RN HEH

Self-developed R&D capabilities and independent core
equipment design form our foundation for technological
reliability and resilient localized operations. The long-
term stable production enables us to reliably fulfill
commitments to clients, partners, and especially local
communities. By strengthening local industrial chain
robustness and value creation capacity, we create
sustainable economic opportunities and broader
development prospects for communities. Then we can
actively promoting related economic and social rights.
Driven by innovation, our world-class Metallurgy &
New Energy Materials Engineering Center develops
superior performance, cost-competitive solutions with
lower environmental footprints. These solutions not
only support global transition to sustainable energy
systems, but also enhance local innovation participation
and knowledge sharing in the value chain through
technology empowerment, building local capacity and
safeguarding sustainable development rights.

RENSHE— N HEEERSEENEHAMNE
BiEE. BFRPRZIEMBBTERRTEN
[Tz&m, AR BENERNRREE,
BB EARNEN, BAOFRRT. T8
FREMX KRB ZRHREIERR. AR
ZEME. WANNEE, BHISEESNT
HVEREME Y. ERFEIESIFITEM. X
HARA B EBANRIRTLE, BMRABNA
RIS RHANE™. BUULAIFEEs
BIRKHIT AT,

Every aspect of our operations is intrinsically linked
to respecting and advancing human rights. We fully
recognize the broad influences of PT. QMB's business
activities. Through value-chain-wide due diligence, we
pursue commercial objectives while creating lasting
shared value for employees, host communities,
and society at large. Respect for human rights is
fundamental to our operational philosophy, which
continuously guides us to review, improve, and elevate
our human rights practices, ensuring our growth always
aligns with promoting human dignity, well-being, and a
sustainably inclusive future.
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PT. QMB's main products and applications

&R (MHP) 1EREEREBAS PR X BFEIME, TEA
FAEFESR=UE MR ERATIRE, HEAZ O ERE TR RS MR M
BNHRR, ZESEREFEBMNGNE, NMAESIEAMEERAENE
FBESTo MHP BAEFMEAR / NI ERR, BeR BRI RAERLY
20%. [FIEY, ESEEEHRBNSRMNLEBES (W0 NCM81L Bit) ,
HELIK 60% LA ETh/IBMEK, HEl, 2IKX MHP NEEREEBT
80 Ah&/EM, @Eﬁiﬁv%ﬁﬁ%ﬁfﬁ)ﬁ&iizﬁ%ﬁ%%ﬂ%%u%wo

MHP (mixed nickel-cobalt hydroxide precipitate), a key intermediate material in the
new energy battery supply chain, is primarily used as feedstock for producing cathode
precursors of high-nickel ternary lithium batteries. Its core value lies in cost-effectively
supplying nickel and cobalt resources, enabling high-energy-density battery production
that extends EV driving range. As the primary source for nickel/cobalt sulfate production,
MHP reduces battery raw material costs by approximately 20%. It is highly compatible
with the ongoing high-nickelization trend in battery technologies (e.g., NCM811), fulfilling
over 60% of the global demand for power batteries. Current annual global MHP demand
exceeds 800,000 metal tons, establishing it as a strategic reserve in the new energy metals
ecosystem.
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BEM  Our Commitment
F 18975

SEBANEERBY Human Rights Policy Statement of PT. QMB

BERBABEEBEFROANARTRE Bl (ERANES) « (ARNF
MBUBNRFERRRLY) « (&5 HERXUNFERRL) (G (EfrA
REE) ) URERSTAR (TEFERRNFNFES) PREAIIBIRN
B, BOTEEMEFBNITENREMEERNAE MEBAN. FHIx
AT S XA R RN PR E S AR AE 5 2R AR R fEE IRAY
AL, FERBABERFIE ™ ESR EREFAE. BKEE (Titl
SARIEFERN) (UNGPs) LUNENE fE PRI H AN ERIAE A EM.

s,
// >

Our company pledges to adhere to internationally recognized human rights standards.
Our commitment is grounded in the principles established by the Universal Declaration of
Human Rights, International Covenant on Civil and Political Rights, International Covenant on
Economic, Social and Cultural Rights (collectively known as International Bill of Human Rights),
and the ILO Declaration on Fundamental Principles and Rights at Work. We are dedicated
to respecting and protecting the human rights of all individuals within our operational and
influence spheres. We pay high attention to potential human rights risks faced by vulnerable
groups, including employees, local community members, and other disadvantaged individuals
within our supply chain. The formulation of PT. QMB's Human Rights Policy strictly follows
these international standards, UNGPs, and relevant laws and regulations of the Republic of
Indonesia.

06 Human Rights Due Diligence Report of PT. QMB New Energy Materials



K190 &E  Our Core Commitment

BT

Upholding
Fundamental
Principles

EEhFpA

Proactive
Prevention

HETTHH

Accountable
Remediation

FERBMAETEESIARBILRERS, miRETERR
INARUTE, WRESITHEFERNEREHA
RRE,

In all operational activities and business decisions, we strictly
comply with internationally recognized human rights standards,

ensuring business behaviour never directly or indirectly
contribute to human rights violations.

BIHLBAFZUANRRBPERE, 2EIRFIAWT
HESTCERBMERE (HEHNES SN
REVEEREANEE, EoREFAG IR, FX7
EIRBIBIN A TE M EITNEME .

We establish and implement systematic human rights due
diligence processes to comprehensively identify and assess
potential adverse human rights impacts, which across our
operations and entire value chain (including suppliers and
partners). Preventive measures are proactively taken, with
effective management and mitigation of identified risks.

WNTEWINBEATTH (BERIEIH X REE)
SEARIRE, BRIKN. &5p91E5, RHe
IMERAISR B MBI, RSB FSEIQERR,

Where human rights harms are identified as caused by our
operations (directly or through business linkages), we commit
to providing or cooperating in the provision of effective remedy
through prompt and appropriate measures, guaranteeing a fair
resolution.

07 FERMLHMEFMHBIRAT AMURTRE

RiE—R MR85 s S WA ER

HNERER. EAIAFEALANRES). FRFEH. &
APRIAOWIT, TRBELR]. B BIF. RSREHE
b8 F BRI ER A GBI MRS, RESHENEBARS
5 ARE ™ EHABIERL.

Absolute Prohibition on All Forms of Forced Labor & Modern Slavery

We strictly prohibit and will not tolerate, use, or permit any form of forced
labor, bonded labor, indentured servitude, or human trafficking. Here, coercing
individuals to work or provide services through violence, threats, deception,
debt bondage, or other means is categorically banned. Protecting workers’
free will and human dignity is our non-negotiable principle.

HEETFIE

B BE L EASEAREE ZERMIL FERR) LE, Ffl]
AEESTERS THRRO AN RITEFRE X T) LERIFRYA
BEN, BRRNEETERANETL, LHERGHTEANETL,
HAOTTIR) LENRRR 25 BN

Eradication of Child Labor Exploitation

We expressly forbid the employment or use of children below the legal
minimum working age. Committed to ILO core conventions and local child
protection laws, we oppose all forms of child labor, especially its worst forms,
and safeguard children'’s health, safety, and development rights.



EITEES . FeEEAIAINLILE Absolute Prohibition: The Inviolable Red Line of Human Rights

RE—HEANERS ASEE

FNNRRRISHZIERT R, BB M3 EBE. E50AE. S, =&
BUAULAE. Rk, ASHB. k. BEKR. MEREMEARFRIPFIERNE
Mo MREFTANEL (BFMEEN) « BEEH. BHREFHEMRIE A
g7 BRIL2H1TR. HMNBNOTEE—NEE. 88HEL2NITFRR,

Zero Tolerance for Discrimination & Physical Harm

We prohibit all discrimination based on race, color, sex, sexual orientation, gender identity,
age, religion, political opinion, nationality, social origin, disability, marital status, pregnancy, or
other protected characteristics. Harassment (including sexual), physical violence, psychological
abuse, or any dignity/health/safety violation is strictly banned. We are committed to fostering a
respectful, inclusive, and safe workplace.

BEERERNFISEHE. FEMMBERE (FPIC)

A NEERTH. . THARNZRERHAIEEMEEREIT. XUSHFBE
o, HNENRIEERRESEXRRERTXKIESH. EENANBERR (Free,
Prior and Informed Consent - FPIC) R4 FRH. BHEMBERENE LT

FREAEL. FIMNEERERNBRMIE X HEE,

Respect for Indigenous Rights & FPIC

Regarding activities affecting indigenous lands, territories, resources, or traditional livelihoods/
culture/rights, we categorically prohibit operations without obtaining free, prior and informed
consent (FPIC) from relevant communities. We honor indigenous self-determination and cultural
heritage.
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ELRRFEAURE

BRMNEFUEATEXESS. W) ABINE=FHNTE
RILEFFRRIANARBIIT AT R, 1A EHITEHIEIA
NRIBBE, RIHBEREAERRIEARITHBERE,
LR E PR AR

Rejection of Complicity in Severe Human Rights Violations

We will never involve in, facilitate, condone, or benefit from third
parties’ severe violations of internationally recognized human rights.
Through rigorous due diligence, we identify and avoid complicity to
uphold global standards.

RIERIFERSRE

BABNBIENEAERERBVEHANREZMHER.
RERIF. S5 FERARRETHH D AREHE, LT
AEARIRE. B BRI RERFE. HMRELER
RIFRENES 2, BRHETEENDEARAEE
(SIS

Prohibition Against Retaliation for Grievance

We absolutely forbid any retaliation, intimidation, harassment, or
unfair treatment against individuals who report concerns, provide
information, file complaints, participate in investigations, or are
affected by violations. We maintain secure grievance channels and
handle all cases seriously.



B From Commitment to Practice

MEIESISEEE

SEMANRKTEERER PT. QMB Human Rights Due Diligence Management System BEBANREEREREZBF:
AT RREN. PJE(E. "B

PT. QMB Human Rights Due Diligence
System Objectives:

FEABIAE ML — #5175 —1BE—4 We implement a five-dimensional closed-loop
\%EQEPHEZ;*)-L%U, 4%%%)\$¥E’\]EEG/%}_\_%$)\ mecharﬂsm enFOmpaSSln.g commitment, aS_SeS?meﬁt, Percel\/able, ACUOnable, Tra(jeab|e

" o Rk ~ integrated action, tracking, and communication to

ERHEF. HRE, MEEIARRK. & deeply embed the principle of respecting human rights

,_\T{E’]Ri—‘%’%fﬁ, FH etz e 20 EE NS throughout all operational processes. We firmly believe

ITEE ANIELE, HEFE AR S that only through systematic and dynamic due diligence

PR N management can we effectively fulfill our responsibility
%ﬁ:ﬁiz‘:f)lfﬁ% 2 FMER AR AR AL to respect human rights within our operational sphere,

creating sustainable well-being that integrates social
and economic value for all stakeholders.

A UNGP 19 SE O UNGP 20
BA1TH 1BER

Integrate & Act Track

A P T

Commitment Assess

RINIZE R R FIESE R
Integrate into the operation system Dynamic monitoring performance }’lgﬁ UNGP 21

Communicate
HSL A & AR RE B IRBIERSE R RS SRS

Lay the foundation of a human rights strategy Identify supply chainrisks | Lo BEAER

Enhance transparency

Feedback-driven strategic upgrading

09 BEIFERMEBRAT AMIRTIRE
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Main Points

X TEniER

Key Action Descriptions

UNGPs f&kiE
Basis in UNGPs

Aif

Commit

MLl S B AR SR E

Establish companies’ strategic
responsibility for respecting human rights

REEANILAEWAZOEIERE, RERATWRRSIZEM SRS
Take respect for human rights as a core strategic responsibility of the company, deeply integrating it
into the strategic foundation of decision-making and operations.

[ 16
Principle 16

ik

RGIRR 5 DT AR

Identify and analyze human right risks in a

BIURGWTENSG], 2EIRAH D E BB TE RN HERRIANXL S BERND

Establish systematic assessment mechanisms to comprehensively identify and analyze human rights

R 17-18
Principle 17-18

Assess systematic way risks and potential impacts within the company’s own operations and supply chain.
4== RANRERMNZERR BANREEEGHENEGERVIEERMVEERER, HREEANNTEEREE R0 19
a17zEh
(=] o
Integrate human rights responsibility into Institutionalize the integration of human rights due diligence management into operations and supply chain Principle 19
lntegrate &Act the operational system management systems to ensure the effective implementation of human rights responsibilities.
B A b 5 BT BIAFIEUH AR EENS N ST G, B AR SRR LB R0 20
Track Dynamic monitoring and performance Establish an institutionalized dynamic monitoring and evaluation mechanism for human rights due diligence Principle 20
evaluation management, driving continuous improvement in practice through closed-loop management.
. BEAERA S mBXT Ao REBIRBENG]. BSUHEBXGNET & KRB IFAAEAE], RUBHEFF R0 21
il B5RIF REZHBS Principle 21

Communicate

Enhance transparency and ensure
stakeholders’ participation

Systematically establish disclosure mechanisms, regular stakeholder dialogue platforms, and grievance
redress mechanisms to enhance transparency and ensure multi-party participation.
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B Human Rights Risks and Impact Assessment

A *y n I}A EEIRAIT S IS S BT E R A B OB
X 11/ I] I:F AR BT 1 b AR IR TS,
5!/ HEGSERAE (THRLS MUESEN)

(UNGPs) xFAMRZE (Human Rights Due
Diligence) &R, RAIBYTEEEHITE. &
WRANMHXEMNANRRIESER, FSHE
IR E =5 T AT T AN S $2 03T
i HMHETRAMHIRFABTEB I EENEN
B R SE RIS AL EL P BRIE A BIFTE TA TE AR Im,
RPN AIBMAR. SIEFH M EIERIEIR
MMIEERERANL S &%ﬁﬁ@ﬁoﬁﬁﬁlm
HEFRRIARZOAROGER, BFEERRTRIE
& BT, . EEHSEERRFINZR.
WRRRLMAS, NEE ﬁ@mﬁ%ﬂk&ﬂh
THERRI, REMATESTE ANRTEE.
SEIM A BT ERI KRN

We, PT. QMB considers the identification and assessment of
potential human rights risks and impacts in its operations as
fundamental to fulfilling responsibilities, strictly adhering to
UNGPs regarding HRDD. We established HRDD procedures
covering operations, business relationships, and community
impacts, conducting independent third-party assessments.
Besides, our team systematically identify all actual or potential
adverse human rights impacts across operations and value
chain. These assessments inform risk prioritization, targeted
management strategies, and the integration of human rights
considerations into business decisions. The assessments
scope includes internationally recognized core human
rights issues such as forced labor, child labor, discrimination,
restrictions on freedom of association and collective
bargaining, and occupational health and safety deficiencies.
PT. QMB management values these findings as critical inputs
for strengthening HRDD and achieving responsible operations.

11 SEPMBERMHERAE ANRR=RE
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Human rights risk assessment methodology

ARHESRIENIRHE

Corporate Policy
and Process Benchmarking

BESH{EEMEIIHE

Operations and Value Chain
Risk Mapping

it X R 53 4R

Local Community Impact
Analysis
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Priority of human rights here

BEFRaMITE, BRITBEMRFIEUTHEEFSEE R RERNRBANKL I, XER/TEIRRY
WE, BETXRERMWTESE. MR, AHAREURZ B ARSENGEEE:

Based on systematic assessment, we have clearly identified the following key human rights risk areas requiring
sustained focus. These priorities were determined through comprehensive evaluation of impact severity, scale,
remediability, and affected groups' vulnerability.

+ SRBFHSIRGS ML

The risk of forced labor and bonded labor in the supply chain

+ HERRERKMENIE

Occupational health and safety(OHS) systemic risk

+  TEAFRR M S BN RE Db

The discrimination and harassment in the workplace pose serious challenges

| G AR SEERRZ R

Restrictions on freedom of association and collective bargaining rights

+ HEFRERNSERMm

Community environmental health rights and livelihood impacts

+ HEFRIARO

Living wage gap




B  Our governance

KA 1aiE

AN RIERM SRS

Human Rights Governance Structure
and Responsibilities

13 BSEIPMBERMHERAE ANR=HRE

EFEE BaaBE5HERER

Board of Directors Supreme Oversight & Strategic Decision-Making

BDEREE . ABANRREENRLRE
Ultimate accountability: Bear final responsibility for human rights due diligence management
HiE: ®IEATSE, BEFEAMBERRERRES S

Review & approval: Examine and approve annual human rights objectives and resource plans based on
corporate strategy

SERM: AR EBERRITRNS BFRERIE R, WREEZ

Performance monitoring: Systematically supervise policy implementation and goal achievement to
ensure commitment fulfillment

ARERE TWEESRELME: EHEANRIRNZOEEER

Human Rights Commitee Professional Management & Due Diligence Implementation

HERGIPS5EH . HRASAMBERARTFEEY, SEMRESRBRIEMERERERLS

Policy maintenance & updates: Ensure continuous effectvieness of corporate human rights policies aligned with
international best practices and regulatory requirements

HiHG: ESETF UNGPs IBRNFEEANESMEITS KIT(L
Audit & assessment: Lead annual UNGPs-based compliance audits and risk assessments

PIRE: DTHIESHEEXS RIR, BEFSREZERDN IR REH

Improvement drive: Analyze data and stakeholder feedback to submit gap analysis to the Board for continuous
improvement

BEIgE: £iER SRR N AR TEESEM

Cross-functional coordination: Oversee HRDD matters across all business and functional nuits



AERE GERESREXE

Human Rights Commitee Comprehensive Reporting & Decision Support

BESH: LEZWIER, BHARAMURERTBERGE RS
Consolidated analysis: Aggregate departmental information to form comprehensive evaluation reports on
corporate human rights commitment fulfillment

ERBRSZIE BRI EIEEN, WEBHEFSHIT AR ERHIERE

Strategic support: Provide forward-looking management advice to assist the board of directors in making strategic
decisions on human rights due diligence management

LSS RERBERRI] 1T, SS5MINME

Business & Functional Units Execution, Participation & Collaboration

RBEIARS LR NSRS ERRIMBIARNEL., EERFEEX T K]

Risk identification & Reporting: Promptly report operational human rights risks, public sentiment and stakeholder concerns

ERRM: ZEREREIANRETERIE, IHANERZHTEEITE

Data provision: Submit departmental HRDD data as required to support commitee's holistic assessment
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NEEEANBAEEMRA R SBSAE
TE, BRI TR AR,
HEES. AMNERERE SIS TR
G571, BIoEMENEESEENG, iR
MIEERFRREHITEIE,

To effectively integrate our commitment to human
rights into corporate strategy and daily operations,
we have established a well-defined human rights
governance structure. The Board of Directors, Human
Rights Committee, and business functions work in
synergy through a tiered oversight and management
mechanism to ensure human rights considerations
are embedded throughout decision-making and
implementation processes.



FRUFH: BEEANFEHERR, BESERS

Systematic Integration: Embedding Respect for Human Rights into Institutional DNA and Operational Practices

BEBBNTBHERESH], BREKE
MRRASEIT. Alt, FINBTHE
RIAREESITH, B TNEGIEILIT.
W EREMUEXNWIBSIEEELH
2, BEMFRANINNARITER BT AR
RIENERZ H,

‘WETFH  RONRAMEMEA. £
THZEQRZIZOGE, KEER
ERUNREHIEBIAREEZE, WERA
& R A MNBIERE R 5K,

“GpERTFIT © BATBANEBSRER
BEZOEEMENRBIFRT, BIE
ILEMMERES T, BT IAS
%Nav,%ﬁlMAWﬁETEE
BRES—IURE. §—MeENE—
Eﬁ$ﬁuﬂiﬁ@%%ﬁo%Mﬁﬂ
FATE—RIRA. AHR(E. FREWR
MR FEBAKR,

15 BRIFEFIERAT AMVRERE

BRBENR: EHEESHEHZM
EEHE, RHAANRFANRETENR,
HEFFIEEX, SKEEBEL

ERYMEE: BILBMBIANRE
EEER, NTEBRERITERIEN
SEERAL, REREM . ER—
BRITRIGIEER,

MWIREPRIRE: BRI RSB S
B (IRt S5AGESERU) « EbF
5 LIERENEERZEM, WRHIER
aRREF I IREER,

AURAE NI R A A REAEN
SR E AR T ERN R EIEANS
AT, BIfmEr TRESMIZESE
AT R B (RFE,

BEIERMN: BXBANRKLIER
RANEFIT. REEERACEHER
FizwLomis, H#TERBIES T,
REFEEM.
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QMB is committed to moving beyond
superficial compliance by pursuing substantive
integration and implementation. To this
end, we have launched a systematic deep-
integration initiative, embedding internationally
recognized human rights standards into the
corporate governance framework through
multidimensional approaches — from top-
level institutional design and business process
optimization to cultural mindset cultivation.

"Embedded in Systems" — We conduct
system-wide reviews and enhancements of
core corporate.policies, integrating respect
for human rights into the institutional:DNA to
establish-human rights-considerations as the
foundational criterion for-all rule-making.

“Executed in Practice” — Our operational
integration of human rights principles is
achieved through three leverage points: clearly
defined accountability matrices, field-tested
implementation tools, and targeted capacity-
building programs. This ensures the consistent
translation of international standards into
every.operational decision, task execution,
and stakeholder engagement. We are
institutionalizing a human rights due diligence
system with three defining characteristics:
visibility across functions, operationalizability at
all levels, and full auditability.

Horizontal Institutional Coordination: We
regularly review and update management
policies, explicitly incorporating human rights
due diligence requirements to eliminate blind
spots and achieve horizontal institutional
coordination.

Vertical Integration: We establish a clear
human rights due diligence management
framework that cascades from top-level
policies to executable operational standards,
forming a coherent, consistent and actionable
institutional system.

International Standards Alignment: Our
policy revisions strictly comply with the UN
Guiding Principles on Business and Human
Rights, international“labor standards, and
Indonesian laws and regulations to ensure
alignment with responsible business practices.
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Front-end Access Control: Mandatory human
rights compliance reviews are embedded
in supplier/contractor onboarding, contract
evaluation, and procurement processes
through standardized tools and procedures to
ensure upfront safeguards.

Operational Integration: Key human rights
risk indicators are incorporated into core
processes including production planning,
quality management, and contractor
supervision for real-time monitoring and
intervention to ensure sustained compliance.

Back-end Safeguards: Interlinked protective
measures are established across all
departments and business segments to-form a
closed-loop compliance management system.

Based on the “Admission-Monitoring-Exit”
dynamic control mechanism of the PT. QMB
supply chain, a full-cycle supplier management
system is established in our team. In the
admission phase, strict qualification reviews
and risk assessments are implemented
to ensure compliance at the source. In
business operation, human rights compliance
is @ mandatory requirement for supplier
registration, with traceability verification
enforced in high-risk regions. During the
cooperation phase, process monitoring-is
carried out. Tier-1 suppliers-are totally included
in the annual human rights due diligence audit
plan, and key data is integrated into the real-
time monitoring platform. For non-compliant
suppliers_identified-during monitoring,
a tiered response procedure is precisely
initiated-based on the severity of the issue.
We required suppliers with minor violations
to rectify immediately while developing
improvement plans to meet standards.within a
specified timeframe. For suppliers with severe
violations or those failing to meet rectification
requirements, an exit-mechanism is executed,
terminating cooperation and adding relevant
information to the supplier blacklist, thereby
forming closed-loop management and
continuously optimizing the supply chain
ecosystem.
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Performance Tracking: Data-Driven Continuous Optimization of Human Rights Due Diligence
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Our team has established a performance tracking system
based on multi-source data integration, designed to
systematically and objectively monitor the effectiveness of
human rights due diligence management measures and drive
continuous improvement of the management mechanism. The

core objectives include:

TE

Assessing Effectiveness

HEEER, SWABANREERES

EE’\JE% o MITHESREHRTE

aif), BREEIEFESTTEIRIERRER
— Fﬂ'\fumo

Through performance tracking, conducting a
comprehensive evaluation of the company’s
specific actions, execution progress, and quality
in human rights due diligence management,
we can scientifically verifying the actual impact
and outcomes of integrated actions.
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Identifying Gaps and Risks
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By analyzing integrated internal and external
subjective and objective data and information,
precisely pinpointing shortcomings, deviations,
and potential risk points in policy design or
implement.

IREh SRR A
Driving Strategy Optimization
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Based on execution deviations revealed by
performance monitoring and changes in the
internal and external environment, dynamically
and promptly adjusting human rights due
diligence management strategies and resource
allocation to ensure the effectiveness of the
policies.
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Facilitating Continuous Improvement
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We provide a solid and reliable evidence-based
decision-making foundation for policy updates,
process optimization, and the scientific
prioritization of resources.
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Key Performance Indicator System: Process Tracking, Outcome Verification, and Forward-Looking Insights
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To systematically measure the effectiveness of human rights commitments, we have established a key performance indicator system encompassing three
dimensions: process tracking, outcome verification, and forward-looking insights.

A RN TTAE BIRXBEESENNTHESBETEE

Contractor rectification completion rate Track the execution progress and coverage of key management initiatives.
SIEEETR HEH MBS, BIRAURIARRI R, RRRNEH
Process Indicators Supplier human rights audit coverage Ensure the human rights due diligence process advances as planned with

effective resource allocation.
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Monitoring Implementation
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Total number of employees participating in human rights awareness training

BERE AR EHFEIRALL

Number of management personnel meeting human rights due diligence
training standards
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Incidence rate of attributable human rights incidents Measure the actual output and impact of management actions.
f:l: =y oo = ] \/i> |\£ :tH N P o 2z N R 22 A
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Outcome Indicators Average handling cycle for internal and external grievances Assess policy implementation effectiveness, risk control capability, and the

B IRAREE substantive safeguarding of stakeholder rights.
SRS L B AN E TR g o ;

Supply chain human rights compliance rate
Verifying Actual Impact PPy E .

BEARNXE TR

Completion rate of major risk rectifications
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Forward-Looking
Indicators
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Identifying Potential Risks
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Annual number of identified potential human rights risks Identify potential vulnerabilities and systemic improvement opportunities.
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Human rights due diligence management system maturity score Drive management system upgrades to enhance risk foresight and

strategic resilience.
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Stakeholder satisfaction trend
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Completion rate of major risk rectifications

19 SEIPMBERMHERAE ANRR=HRE

SHAREIHFESMA: WEISE - T - HBURFREHIE

Performance Analysis and Continuous Optimization: Building a Closed-Loop Improvement Mechanism of Diagnosis-
Intervention-Transformation
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We QMB drives continuous improvement in human rights due diligence management through a structured performance analytics framework. Our process begins
with root cause diagnosis, where we conduct multi-tiered traceability analysis for underperforming indicators—encompassing data authenticity verification,
operational-level resource and process evaluation, and policy-level adaptability review—to pinpoint both symptomatic manifestations and systemic drivers. Guided
by diagnostic insights, we deploy a tiered intervention approach: immediate resolutions through dedicated performance meetings for pressing concerns, combined
with annual evaluation-informed policy optimization and budget reallocation for enduring impact—striking the optimal balance between responsiveness and
strategic planning. The cycle culminates in knowledge transformation, where risk cases and field experiences are systematically distilled into two key outputs:
standardized training modules and institutional knowledge assets. This dual output empowers employees while propelling the evolution of our management system,
establishing a self-reinforcing “problem diagnosis-strategic intervention-experience transformation” cycle.
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We firmly believe that open, transparent communication and proactive responses to stakeholder concerns form the foundation for effectively fulfilling human rights

responsibilities and establishing enduring trust. We are committed to continuously enhancing our human rights due diligence performance through systematic

information disclosure, in-depth stakeholder engagement, and effective grievance remediation mechanisms.
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Information Disclosure: Building Trust Foundations Through Transparency

We regard transparency as the cornerstone of responsible operations. To this end, we
have established an information disclosure framework adhering to the core principles of
comprehensiveness, accessibility, cultural adaptability, and responsiveness, actively addressing the
right to know of all stakeholders:

Regular Reporting: In alignment with UNGPs, we publish the Human Rights Due Diligence Report,
covering key elements such as human rights risk and impact identification, supply chain human
rights compliance progress, annual human rights commitment targets, and corresponding resource
allocation measures.

Major Incident Response: For confirmed human rights-related incidents of significant public
concern or violations, we commit to issuing public statements within defined timelines, clearly
disclosing fact-checking progress, support plans for affected parties, and improvement roadmaps.

Targeted Information Sharing: We ensure employees access real-time updates on human rights
policies, training resources, and grievance channels through the corporate intranet portal. A
dedicated ESG/Sustainability section on our official website provides multilingual versions of core
policy documents for communities and broader stakeholders.

Our information disclosure practices are designed to ensure the authenticity, completeness, and
timeliness of information, serving as a critical component in building and maintaining stakeholder
trust.
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Stakeholder Engagement: Driving Governance
Optimization Through Dialogue

Systematically identifying, understanding, and responding to
stakeholder expectations and concerns is a core driver of our
continuous improvement. We are committed to establishing
inclusive and effective engagement mechanisms:

Ongoing Dialogue: We maintain open and regular
communication channels with key stakeholder groups,
including all employees, business partners, and community
members in our operating areas. We actively gather their
feedback and suggestions regarding the company's human
rights policies, management systems, and practices,
while ensuring the accessibility and inclusivity of these
communication channels.

Feedback-Informed Decision-Making: Collected reasonable
suggestions and frequently raised concerns are formally
integrated into the company's human rights due diligence
management review process. This feedback directly drives
improvements in policies, process optimizations, or resource
reallocations. In particular, input related to core human
rights risks—such as forced labor, occupational health and
safety, discrimination, and harassment—receives prioritized
responses. For opinions and recommendations that are
ultimately not adopted, we provide transparent explanations.

Through continuous communication and feedback integration,
we strive to transform stakeholders’ concerns into tangible
actions that enhance human rights performance.
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Grievance and Remedy: Providing Effective Redress

Providing accessible and fair grievance channels, along with
effective remedy measures, for all individuals and groups
involved in or affected by our operations is central to our
commitment to human rights. To this end, we have established
a multi-channel grievance system, committing to responsible
handling processes that deliver fair remedies while ensuring
effectiveness through a series of mechanisms:

Multi-Channel Grievance System: It is managed by
an independent, dedicated department. The grievance
mechanism offers multiple accessible channels, including
an online platform (supporting anonymous submissions),
dedicated email, postal address, multilingual hotline, and in-
person reception points. We strictly enforce a clear Non-
Retaliation Policy to ensure full protection for complainants
and those assisting them.

Responsible Handling Process and Fair Remedy: We have
implemented a responsible grievance-handling process
that emphasizes timeliness and fairness. The process
includes grievance acknowledgment and registration, cross-
departmental joint investigations, fact- and regulation-based
remedy agreements (aligned with international standards)
negotiated with affected parties, and root cause analysis to
drive systemic management improvements.

Continuous Enhancement of Mechanism Effectiveness: To
ensure the efficacy of the grievance mechanism, we set
tiered resolution timelines and conduct ongoing monitoring
through key performance indicators (e.g., case closure rate,
complainant satisfaction). The mechanism's performance and
evaluation results are integrated into relevant management
assessment systems, forming a continuous improvement cycle
that enhances accessibility, effectiveness, and human rights
safeguards.
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Responsible Recruitment
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Our team strictly adhere to the provisions of ILO Convention
No. 111 on the elimination of employment discrimination.
Recruitment and selection are based solely on job-related
competencies and qualifications, with explicit prohibition of
any discrimination grounded in race, color, gender, religion,
political opinion, national extraction, social origin, age,
disability, marital status, sexual orientation, or other protected
characteristics, thereby fully safeguarding applicants' equal
employment rights. Concurrently, we rigorously prohibit
all forms of child labor (in compliance with ILO Convention
No. 138), embedding stringent age verification mechanisms
(including identity document scrutiny) throughout recruitment
processes to ensure no child below the host country’s legal
minimum working age is employed. We unequivocally prohibit
forced labor in any form (ILO Convention No. 29). All publicly
posted recruitment information is truthful and objective,
with transparent interview and onboarding procedures.
Employment contracts articulate key terms—including job
responsibilities, location, working hours, compensation,
benefits, and termination conditions—in languages
comprehensible to employees, guaranteeing voluntary signing
with full informed consent and free will, thereby substantively
protecting their right to information and freedom of choice.

@
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Compensation, Benefits, and the Promotion of
Decent Work
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We are committed to creating and maintaining a decent work
environment for all employees. In accordance with Article 7 of
the International Covenant on Economic, Social and Cultural
Rights (ICESCR) and the principles of ILO Convention No.
100 (Equal Remuneration), we have established a structured
compensation and benefits system. In our company, overall
remuneration levels consistently and significantly exceed
local minimum wage standards, with a wage structure that
includes competitive base salaries, performance-linked
incentives, and all legally mandated allowances. A formal and
transparent promotion and salary adjustment mechanisms
has been established in our team, applying scientifically
sound criteria that comprehensively evaluate employee
performance, competency levels, contributions, and market
factors. We have assembled a professional instructor team
to systematically deliver general education courses and job-
specific skills training, continuously empowering employees to
enhance their professional capabilities and competitiveness
while providing clear career development pathways. Here,
human resources policies explicitly guarantee employees’ full
entitlement to legally mandated and company-supplemented
leave benefits, including annual leave, family visit leave,
menstrual leave, paid maternity/paternity/abortion leave, and
sick leave, thereby promoting employees’ physical and mental
well-being.
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Occupational Health and Safety
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We uphold the core safety philosophy of “life above all, no
work without safety,” prioritizing employees’ lives and health.
We strictly comply with Keselamatan dan kesehatan kerja
(K3) (Indonesian Occupational Health and Safety)regulations
and the ISO 45001 management system, implementing
systematic measures: A comprehensive workplace safety
responsibility system ensures effective management system
operation by clarifying roles and accountability at all levels.
Proactive risk management requires systematic identification
and assessment of potential workplace hazards—from
teams and workshops to departments—at defined intervals,
with preemptive control measures, designated responsible
parties, and oversight mechanisms to enforce the principle
of risk prevention. To safeguard employees’ health rights, we
guarantee full coverage of occupational health examinations
(100% annual participation) for all employees, including
Chinese and Indonesian nationals, and maintain dynamically
updated individual health records. The company establishes
and continuously refines labor protection equipment
management policies and distribution standards, ensuring
scientifically appropriate, timely, and adequate provision of
compliant protective gear tailored to different roles. Regular
monitoring of occupational hazards—such as dust, noise,
and chemical exposure—is conducted in production and
construction sites per K3 standards. Through systematic
plant-wide, workshop-level, and team-based safety training,
all employees achieve 100% awareness of their roles’
occupational risks, preventive measures, and emergency
response protocols. Regular drills enhance practical
preparedness, empowering employees to actively safequard
their own and colleagues’ safety. Additionally, comprehensive
emergency plans to ensure effective response during incidents
has already carried out in our company, maximizing protection
for employees' lives and health.
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We recognize the potential human rights impacts of supply chain activities and extends due diligence
management across the value chain. Therefore, we have established and implemented the Responsible
Global Supply Chain Due Diligence Policy and Supplier Code of Conduct, explicitly requiring suppliers
to uphold core labor rights and environmental standards, including prohibitions on forced labor, child
labor, and discrimination, as well as guarantees of freedom of association, collective bargaining rights,
and occupational health and safety. We continuously monitor the latest developments in mineral supply
chain compliance and integrate human rights risk assessments into supplier onboarding and ongoing
management processes. PT. QMB has successfully passed the Responsible Minerals Assurance Process
(RMAP) assessment, becoming the first smelter in Indonesia to simultaneously implement minerals
supply-chain due diligence for both nickel and cobalt metal supply chains. Through proactive engagement
with upstream and downstream partners, we share experiences and challenges in supply chain due
diligence to enhance transparency. The company has published the Mineral Supply Chain Due Diligence
Report, accessible on our official website. Our team is committed to collaborating with industry peers,
associations, and broader stakeholders to jointly foster a more resilient, responsible, and sustainable
supply chain ecosystem.
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Respect and Inclusion
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We always value workforce diversity and actively foster a work environment that respects
differences and promotes equality and inclusion. We strictly adhere to Article 18 of the
International Covenant on Civil and Political Rights (ICCPR) and ILO Convention No. 111,
ensuring employees’ freedom of religion and belief. In PT. QMB, we have constructed and
maintained high-quality prayer rooms to facilitate daily religious practices and provides
relevant support during major religious holidays (e.g., holiday allowances/special meal
arrangements). To meet the living needs of employees from diverse cultural backgrounds, we
have developed well-equipped residential areas (including swimming pools, movie theaters,
activity rooms, etc.), enhancing employees’ quality of life and sense of belonging. Additionally,

ST we actively organize cultural exchange and training activities to bridge communication
/ )

between Chinese and Indonesian employees, fostering mutual understanding and deeper
friendships.
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Effective Communication and Grievance Mechanisms
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Protecting employees’ right to information, participation, and remedy is fundamental to
responsible business conduct. Our team is committed to fostering an open and inclusive
communication culture, establishing institutionalized labor-management dialogue platforms
(e.g., regular employee forums and management walk-arounds) and direct communication
channels to ensure employees can freely express their views on policies, compensation,
rights protection, occupational health and safety, and other matters. We respect and support
employees’ rights to freedom of association and collective bargaining (in compliance with ILO
Conventions No. 87 and 98), actively promoting constructive labor relations. In alignment with
UNGPs, we have implemented an operational-level grievance mechanism covering employees
and value chain stakeholders. The mechanism clearly defines grievance handling procedures,
timelines, transparency requirements, and protections for complainants, ensuring timely and
effective remedy for all affected rights-holders. Information about the grievance mechanism
has been widely disseminated across our company’s facilities, partner organizations, and
construction sites through multiple channels to guarantee accessibility.
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kAT % RIE (SCORE)

Sustaining Competitive and Responsible Enterprises Programme (SCORE)

FIERIE TR B A ARG R AGIENAE, BFFT 2024 F 11 BIERBE T HERRS THR (1L0)
F&H SCORETEB., NI MANERES, SEPBBEIT LIFFMEFE. £FN5FEES. AR
REE. RIERS Z2MMAKEIURBITERI, BHhRLEEIFET SCORE I EERERZ I,

FRPBEEMS . £FHMMEIT (ki
Bit) ViR

PT. QMB has established a diversified, company-wide

EMESSHETED, RITRITU—E8 TARONESKENSRHNEG, BXEHTEERE5RTY Enterprise Improvement (EIT) teams structure.

EEF. SIMEHNE, SRR TEE MRS B R RS R, REERER SRR E

BERE; RIWSEREANDRBENRR, FHeEERS TARKIHEREN, BOTRERT RiniRa 13429 W |

Wk, OiE=ERIEEESEEN S, B, JIEAEMRNERNG, B8 TRESS5LEANSTE, A cumulative total of 13,429 proposals has been submitted.

N \L\\\RD“;H_\ M, =] i e sk , ,JL. /N FEELE N ‘o

A REIREBER SN, BF RN ERY, RAMIRA AR RS TS S ENEEAT BB 99.3%

SCORE MBERISEEM I ETR T 5= TIEZFmABRANESEN I —#— P HINEIEER A5G The final rectification rate has reached 99.3%.
TRES5MHERE, XESERTSER TEAMGF. BARTABNS AN, HEteRss

@u, SYMES BTG R SR — 5, — %R TS5 87%

Frontline employee participation has reached 87%.
To effectively safequard fundamental human rights in the workplace and enhance governance efficiency, PT. QMB officially
launched the SCORE program developed by the International Labour Organization (ILO) in November 2024. Over a nine-month
period, PT. QMB passed assessments and acceptance reviews across four key domains—workplace cooperation; productivity
through cleaner production; human resources management; and occupational health and safety—making it the Chinese
overseas enterprise that has cleared the greatest number of SCORE assessment modules.

Va5 |

During implementation, we established a frontline employee-centered mechanism for regular suggestions and improvements, : : sc@RE

effectively fostering more open and frequent dialogue between management and employees, encouraging staff to proactively st bt Sl St e
identify issues and propose improvements and solutions, and shifting management practices toward more collaborative :: E 1 ? SC@R;E
approaches. We continuously refined human resources policies and processes, strictly adhering to fundamental ILO principles ] o F

to protect employee rights, including strengthening grievance channels and communication mechanisms. At the same ] ——— e

time, we systematically identified and managed risks through deep employee participation and teamwork, enhancing the | R TR AR

comprehensiveness of risk identification and the effectiveness of preventive measures, thereby systematically elevating the g O weanin, waws | A TR
company’s safeguards in occupational health and safety. : 1 L arnmanay

The implementation and completion of the SCORE program demonstrate PT. QMB's ongoing optimization of workplace Eysnannsnon wenn: S S e T
governance—further advancing the shift from management-driven decision-making to collaborative governance with deep s A S R | TR
employee involvement. This marks a concrete step by PT. QMB in respecting fundamental employee rights, enhancing Sl 1”
employees’ right to information and expression, and creating shared value through full participation. H R e ‘
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HEEUSAFRAR

Community Well-being and Sustainable Development

SEPRME RO XASEE P gL BIZOLEZ, B8 HTF8E Our team regards harmonious coexistence with neighboring communities as a core element
RO EEHREE, FEEEFEWANSE, IERASE=HE of corporate sustainable development. We are committed to actively fulfilling our corporate
PERUAS A ) /\? o . s . . L

human rights responsibilities through responsible operations and community investments,
BNBERAMXRER. EEMIGHERSE, %ﬁﬂ]EEIhAHDZQEEEEﬂKP# creating shared value for communities.
E, 7 Labota. Fatufia. Bahomakmur = MIEHIE B KK E N FH N GE We focus on enhancing community livelihoods—in infrastructure development, we
Kib, BENETE+FNRLSMEKI NS DAL UHF“H%AI_H% collaborated with IMIP and park partners to construct water supply pipelines and water
> Az ) . . . . P .

intake stations for three villages (Labota, Fatufia, and Bahomakmur), significantly improving
gL EEMR (SDG6) o safe drinking water access and sanitation conditions for nearly 100,000 villagers, meanwhile,

EREHKABESE, BIMARRKEINED, SEEREENRRAIRAS 0 ssanbie baeepmentGon Ehe 0
REE, BFUERRAEFNESEISSE L, EAESISAE, AT In empowering community development, we organized agricultural training activities, inviting
£, & NEFE= 5 8 S 5 =

experts to teach modern farming knowledge and skills, thereby enhancing local residents’

EMHARR IS5 RN K X ESHFER, NI [ ZERENIRBRSME agricultural productivity and sustainable livelihood capabilities. For educational support, the
R, company encourages and organizes employees to participate in volunteer teaching activities

in surrounding communities, providing local children with knowledge enrichment and broader

AR AE, FEARKSEHXIFMERP, WEBFRIKD ERIFRE perspectives.

&), MEEHXEANEFIMNERE, Regarding community environments, our team actively engages in environmental protection
R . R efforts, assisting in waste classification and cleanup initiatives to improve residents’ living
HAh, AT TSABIE, HEIR N BN ER A E YR, e
FEFRFR FhgHE. LELE" NIES, BUEsshs 7T aXxy), &£ Additionally, we pay special attention to vulnerable groups within communities, providing
NAVIDN 7 essential daily necessities and support. Upholding the philosophy of “harmonious coexistence
ERFMR U SRR, BOTEHRHECNER. FIRERAHRRE,

and shared development,” we, PT.

QMB continuously engage in dialogue to understand community concerns, jointly exploring
and deepening collaborative models to create a prosperous and sustainable future together.

28 Human Rights Due Diligence Report of PT. QMB New Energy Materials



BT Beyond Compliance: PT. QMB New Energy Materials’ Efforts in Promoting Human Rights
ALIETFEF SEFIEHRANBNSE

BNBHTFBEEMENR, BREIBITEVHETE (CSR) , BHHEEESEAMSHMNERIIFR, NS
ErF8 L EBR (SDGs) MWRR. RMME, TRENT. WEE I EEEARIEANNFTLEE . 2025 HH

29 FHERHHAE

CSR mHMEns:

We are committed to exceeding compliance requirements by proactively fulfilling our corporate social responsibility (CSR) to help build a more
inclusive and resilient social environment, aligning with the vision of SDGs. Small steps lead to great strides, and steady progress ensures long-
term success. We invite you to follow our ongoing efforts to promote human rights. Here are our latest CSR updates for 2025:

2025.01.07

EEMAEZS

Essential Supplies Provision

[ Bahomakmur B HEBH AR MHEE
MR, SIFENNEREFTENK, (Bt
X B 5 H93E B A S E K A

We provided daily necessities to vulnerable
groups in Bahomakmur Village, supporting their
basic living needs and promoting the community’s
right to an adequate standard of living.

EMRBRAR AMNURRRE

2025.02.11

BEEMLEHRE

Primary Healthcare Equipment Donation

79 Bahomakmur #4 B4 (POSKESDES)
WRETIRE, BhIERERARS AT A,
MR 2 RRAN T /Ko

Supplied medical equipment to Bahomakmur
Village's Community Health Center (POSKESDES),
enhancing access to healthcare services and
advancing the right to equitable health.

2025.02.22

AR R T L

Sustainable Education Practices

£ Bahodopi E1z 4 S/NFEFE 200 1R
EMIEED), BEFENRIRERIR, X
FnI R R R E B iro

Conducted a tree-planting activity with 200
saplings at Bahodopi Public Elementary School
No. 4, fostering environmental responsibility
among students and supporting sustainability
education goals.



2025.02.25

EFMEEHT

Waste Management Education

5 IMIP iMEF BEZR KR FFH (HPSN)
A B ERNIR D LA E L, WaE
—RES5HEEE,

Collaborated with IMIP for National Waste
Awareness Day—empowering the next generation
through school-based waste sorting education
and environmental stewardship.

2025.05.21

FEFRZERER

Green Open Space Development

J[B5h Bahodopi &R F M= EEIL, J9Ft
XAk R, YIRS RNE
BRI ZE 5 Ko

Launched the Bahodopi Green Open Space
Development to provide recreational areas for

community members, supporting their right to
and enjoyment of livable environments.
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2025.04.20

REESHERES

Synergistic Health & Ecology Advocacy

25 IMIP “Run for green” 1818 5& &1,
B RREESASESKRIPFMEER.

Participated in IMIP's “Run for Green” initiative to
promote the integration of healthy lifestyles and
ecological conservation.

2025.06.05

XS

Cultural Heritage Practices

SEFRYXULERER, EHRFT
(Qurban) Bt XIBEFEF, HEEIE®
XA, BOHSE8%E.

Respecting freedom of religious practice, donated
yaks to the community during Qurban Festival to
assist vulnerable members and foster inclusive
social development.

2025.05.05

SmbhETR

Tuberculosis Prevention Campaigns

T Fatufia N HARGEZEGIZHE, =L
N ERAVERIAR, HEIR A KRS
RE7T, 1R EERZIRA K%,

Conducted TB prevention education in Fatufia
Village to enhance disease awareness, strengthen

community response capabilities, and improve
access to health resources.

2025.06.24

5L EITH

Participatory Development Assessment

BEMESCAAFARMEBEILEHKE
KRR, EEITHEHKARIIENM, #F
L FOFEHIFR

Our ESG team conducted project follow-ups
and community needs assessments to evaluate

program effectiveness and maintain focus on
local priorities.



B Appendix

Iqu § * ZEH Shift # Mazars LLP S1ERE R (XEERESRUIRSERKEMHIEE) -
With reference to The UN Guiding Principles Reporting Framework and Implementation Guidance, co-authored by Shift and Mazars LLP.

A TBsr: HEABIGPE

PART A: GOVERNANCE OF RESPECT FOR HUMAN RIGHTS

BORAK

POLICY COMMITMENT

Al AN AT ER & E ABIAIE? 31501
What does the company say publicly about its commitment to respect human rights? Introduction

Al.l NI EEENARHAY? 31501
How has the public commitment been developed? Introduction

Al.2 DFFEHTHARTREH? F ARy 05~06
Whose human rights does the public commitment address? Our Commitment

Al3 DFRER AL IERY? F ARy 05~06
How is the public commitment disseminated? Our Commitment
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UEH AU

EMBEDDING RESPECT FOR HUMAN RIGHTS

A2

A2.1

A2.2

A2.3

A2.4

A2.5

Al INAIIEBA RS S I ARUEERIER?

How does the company demonstrate the importance it attaches to the implementation of its human rights commitment?

AV RERXY AR IOREY B B IR R HE? ARt R H?

How is day-to-day responsibility for human rights performance organized within the company, and why?
SREERMESSRN T HLRBNANREE? Bfta?

What kinds of human rights issues are discussed by senior management and by the Board, and why?
RIMEEITEIHPLERRETREAEERENESTSHEXEEANNRENITH?

How are employees and contract workers made aware of the ways in which respect for human rights should inform their
decisions and actions?

N AN{AIIE BB EL Y S B AN AR IE RV E AIL?
How does the company make clear in its business relationships the importance it places on respect for human rights?

RGN, EWEEEANGERFETWHLELI0H, EIHMH T mEE?

What lessons has the company learned during the reporting period about achieving respect for human rights, and what
has changed as a result?
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515 01/ Fx{i]BfEdR 03~04

Introduction / Our Mission

FA1895832 10~14
Our Governance

AR S #2miF(E 09

Human Rights Risks and Impact Assessment

FA1895832 10~14
Our Governance

FKARYEIE 10~14
Our Governance
FHATRUREE 10~14 / FARVEE 15~18

Our Governance / Our Progress
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B iRy : HesE i M m e sy

PART B: DEFINING THE FOCUS OF REPORTING

Bl

B2

B3

B4

FRRRRR: FRidiR S HAA S Al Bk X R AR K BY S ARE) L,

Statement of salient issues: State the salient human rights issues associated with the company's activities and business
relationships during the reporting period.

HAERHIRE: #ARRHAREENBESZ, SEFmEXGHER.

Determination of salient issues: Describe how the salient human rights issues were determined, including any input from
stakeholders.

AR RREARPERERETHEMX, FiiEAEEXEGEXERE.

Choice of focal geographies: If reporting on the salient human rights issues focuses on particular geographies, explain how
that choice was made.

HttmE R0 R3S WM TERSHANERRERE TRE AR EANFEMR, HiRPAR AR D6,

Additional severe impacts: Identify any severe impacts on human rights that occurred or were still being addressed during
the reporting period, but which fall outside of the salient human rights issues, and explain how they have been addressed.

FEIHERMEIBRAT AMNRTIRE

AR S #2miF(E 09

Human Rights Risks and Impact Assessment

AR RPES F2miTE 09
Human Rights Risks and Impact Assessment

AL S FmiT o 09
Human Rights Risks and Impact Assessment

FAIRHER 15~18
Our Progress



Ciikor: FHZREBIRE

PART C: MANAGEMENT OF SALIENT HUMAN RIGHTS ISSUES

HAFBOR

SPECIFIC POLICIES

C1 I REEEREREANRENEARBER? IRE, HHER,
Does the company have any specific policies that address its salient human rights issues and, if so, what are they?

Cl.1 Al ANy BRIt R BRI FEE SEX L BRI ABIE X M EE M,
How does the company make clear the relevance and significance of such policies to those who need to implement them?

MEERTTHIZS 5

STAKEHOLDER ENGAGEMENT

HAB97EIE 05~06

Our Commitment

B®ATRAIE 10~14

Our Governance

C2 AV RA ARG AL ETEREANEENF DMK B EE5HH?

What is the company's approach to engagement with stakeholders in relation to each salient human rights issue?

C2.1 W IIERRZIN F IR EANEE, BMEFZRXSSE5EHD, URNEANSS, 55?7

How does the company identify which stakeholders to engage with in relation to each salient issue, and when and how to do so?

C2.2 EREHA, EUWHFERREANERILPLEHNHZRXAFSE5HFR, REME?

During the reporting period, which stakeholders has the company engaged with regarding each salient issue, and why?

C2.3 EREHA, FEBRRT RIS IRARR I PN / SUARRIR W R RRRY 5 3A 7= £ 7 B R2mm?

During the reporting period, how have the views of stakeholders influenced the company's understanding of each salient issue
and/or its approach to addressing it?
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KI189BIE 10~14

Our Governance

BKI1898IE 10~14

Our Governance

BRI189BIE 10~14

Our Governance

RI1898IE 10~14

Our Governance
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PRG0N

ASSESSING IMPACTS

C3 AP IIERRR B TS H AR )RR B bER (8] & £ RYZEL?
How does the company identify any changes in the nature of each salient human rights issue over time?

C3.1 RGN, RHEFANEMES HIMERFEIENEEHRNA? NMRE, FHk,

During the reporting period, were there any notable trends or patterns in impacts related to a salient issue and, if so,
what were they?

C3.2 EIREHIAN, BEHMISREMNEIEXATERN? NRE, FHEk,
During the reporting period, did any severe impacts occur that were related to a salient issue and, if so, what were they?

BEKRM, Rt
INTEGRATING FINDINGS AND TAKING ACTION

AR 5 82 0miT4& 09
Human Rights Risks and Impact Assessment

AR PE S F2miTE 09
Human Rights Risks and Impact Assessment

C4 AV IR B TSR AR B &2 MM B R SRS I8 ?

How does the company integrate its findings about each salient human rights issue into its decision-making processes
and actions?

C4.1 gfanE de b AR AR EURSRANIEMERE XY S R R E B £ MRV E ), 53 FRMKMEMRTEHTIEFR?

How are those parts of the company whose decisions and actions can affect the management of salient issues, involved
in finding and implementing solutions?

C4.2 LN B RS R AR X R RYHE A Eo b 55 BAR Z B I P JERY, NIRRT E?

When tensions arise between the prevention or mitigation of impacts related to a salient issue and other business
objectives, how are these tensions addressed?

C4.3 RGN, B RET WLEERE, RMPHERS ST R EAE XA B LR 0?

During the reporting period, what action has the company taken to prevent or mitigate potential impacts related to
each salient issue?

FEIHERMEIBRAT AMNRTIRE

MAEERILEE 07~08/ FATRAIE 10~14

From Commitment to Practice / Our Governance

FHARYRIE 10~14
Our Governance

KI898 10~14

Our Governance

FKAREIE 10~14/ FKATAUBE 15~18
Our Governance / Our Progress



ERERHET IR DL

TRACKING PERFORMANCE

FARYAIE 10~14
Our Governance

c5 A INEIANE B SRR E TR K AR ERES DS R R B2

How does the company know if its efforts to address each salient human rights issue are effective in practice?

C5.1 EREHN, WEEKRFIATURBAEHR N AEREEHFE T EREE?

What specific examples from the reporting period illustrate whether each salient issue is being managed effectively?

FHATRAIE 10~14/ FATRIFHE 15~18
Our Governance / Our Progress

AL

REMEDIATION

C6

MRS R HANREER X EAFETURR —ENER T HE, Bl seEM?

How does the company integrate its findings about each salient human rights issue into its decision-making processes
and actions?

FAIH9E8I2 10~14
Our Governance

c6.1 el AT E P 7S TR IR S SR Rl AR K R I IR ERE 1S ? FAIBYEIE 10~14
How are those parts of the company whose decisions and actions can affect the management of salient issues, involved Our Governance
in finding and implementing solutions?

C6.2 EWAIFERIFRAMNIRE AN B OB DA NFIR HIRIFEERE? BAHAIE 10~14
When tensions arise between the prevention or mitigation of impacts related to a salient issue and other business Our Governance
objectives, how are these tensions addressed?

C6.3 AL INfEI R IR IR R R IR IR RAVB R ? EA1p9aIE 10~14
During the reporting period, what action has the company taken to prevent or mitigate potential impacts related to Our Governance
each salient issue?

C6.4 EIREHA, SRR REAXMNRIFSREREEREG T ABENENE? BIVMFZEETHAZEHI? BATHATE 10~14
During the reporting period, what were the trends and patterns in complaints or concerns and their outcomes Our Governance
regarding each salient issue, and what lessons has the company learned?

C6.5 EIREEARN, A B AR MR X R SEFRRIAETT 7Y, BEZ SR ? MRE, BEHHEBNFEFTER6F FAIBYEIE 10~14

During the reporting period, did the company provide or enable remedy for any actual impacts related to a salient issue
and, if so, what are typical or significant examples?
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