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Our Mission

BFELFEERMBERAR (PT. QMB NEW ENERGY MATERIALS)
EHPERME. SWLK, BE (CATLALS) « #E ECOPRO
RAFERANEERRRINEL, BEXKEIRZY), RESEMT
WK, RTNE ZHmEXRT AN, BIE B EABIFBERA
o BEFBAREEANMAL W EIFLE L RIIZOEES N
2K, FIHIEREER, WEASESRERALWKE, 5%
Bz E & o

PT. QMB-New Energy Materials is-a joint venture jointly funded by GEM-Co:;
Ltd. (China), Tsingshan Helding Group, Brunp Recycling (a member of CATL),
ECOPRO (South Korea),'and Hanwa Co., Ltd (Japan). From the very establishment
of the industrial-park, safeguarding the rights of local communities, employees,
and broader stakeholders has been a solemn commitment.of PT. QMB. We
have always regarded respect for human rights as a core pledge and inherent
requirement for ourssustainable development. Accordingly, we issue this Policy
to.embed human rights ‘principles deeply into corporate. practice and to guide
all operationat-activities.
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Our Commitment

BRIBANEERER

Human Rights Policy Statement of PT. QMB

BFEARFERERMQINNARGTE FHNUL (BERANES) « (LERANFFBUEF
EfFRy) o (&5 HERXUNRFERRLY) (G (EFANES) ) UKERS
TAR (TFEXRRNMNMES) FrEIRRNANELM, HAOTFEENEFHIITE
TISEERNPAE MERI AN BAMFHIRER T St R L PRI R 555
BHAE S R MBHAR BEE IR AN L. B FEFHANBERBIGIE ™8 2R _ LR E PR,
BREE (TAtWSABEESEN) (UNGPs) URENE B T M E B ERE .

Our company pledges to adhere to internationally recognized human rights standards. Our commitment is
grounded in the principles established by the Universal Declaration of Human Rights, International Covenant
on Civil and Political Rights, International Covenant on Economic, Social and Cultural Rights (collectively known
as International Bill of Human Rights), and the ILO Declaration on Fundamental Principles and Rights at Work.
We are dedicated to respecting and protecting the human rights of all individuals within our operational
and influence spheres. We pay high attention to potential human rights risks faced by vulnerable groups,
including employees, local community members, and other disadvantaged individuals within our supply chain.
The formulation of PT. QMB's Human Rights Policy strictly follows these international standards, UNGPs, and
relevant laws and regulations of the Republic of Indonesia.
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Our Core Commitment

() IR L

Upholding Fundamental Principles

EREFAEEESIREIRERSD, MRETEROINIANIRE, BIRES
TRBIERSNEEERANRE,
In all operational activities and business decisions, we strictly comply with internationally

recognized human rights standards, ensuring business behaviour never directly or indirectly
contribute to human rights violations.

@ EENTFE

Proactive Prevention

BUALBARZUANRRBFERZE, 2EIRMIMITEESTEREMMERE
CRBMNES SIRUF) FRVBEREANEE, EohREFA MR,
N EIRBIBIX LA TE M E IR IRE R

We establish and implement systematic human rights due diligence processes to
comprehensively identify and assess potential adverse human rights impacts, which across
our operations and entire value chain (including suppliers and partners). Preventive measures
are proactively taken, with effective management and mitigation of identified risks.

@ BRI

Accountable Remediation

NFEFWINHABTHN (BFEIE L XRERE) SENOANRE, KK
B, & HBIER, RHEIMERIISEEMBIA, BEREHEEIAEMRR,
Where human rights harms are identified as caused by our operations (directly or through

business linkages), we commit to providing or cooperating in the provision of effective remedy
through prompt and appropriate measures, guaranteeing a fair resolution.
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Absolute Prohibition: The Inviolable Red Line of Human Rights

R RE 5 S TR MR

HNNLABRE. ERIAEATLRANRETS . GRFEN. L9 YADM o T
IR E. BUF. RSRENEMPIE TESRFIEM A S TR 45 ﬁﬁ 53]
ENBEREES ARE™EHA VKR,

Absolute Prohibition on All Forms of Forced Labor & Modern Slavery

We strictly prohibit and will not tolerate, use, or permit any form of forced labor, bonded labor, indentured
servitude, or human trafficking. Here, coercing individuals to work or provide services through violence,
threats, deception, debt bondage, or other means is categorically banned. Protecting workers' free will and
human dignity is our non-negotiable principle.

HEET A

BV BB LLRBRERRA I EZEREI UL FER) LB, RIFEETERS TAHRZ
DAY FIZEREHRT) LERIPBVERZEM, BARNEFAFANEL, LHE&RES
FEXNEL, BAOTTH) I ENRREZE5REN.

Eradication of Child Labor Exploitation

We expressly forbid the employment or use of children below the legal minimum working age. Committed to
ILO core conventions and local child protection laws, we oppose all forms of child labor, especially its worst
forms, and safeguard children’s health, safety, and development rights.

RUE—IREANERSASEE

ﬁﬁ%&&ﬁ#%t%?ﬁ%ﬁﬁéﬁ%ﬁ%ﬁi&ﬂmﬂfinﬂiﬁIWQE%\
HEHB. &R, BRI, FPAERTRBEL (B
BRI « BEE. *@ﬁﬁ%ﬁ@&mﬁA%F\&%%ﬁé%ﬁﬁoﬁﬂﬁﬁ$
BE—1EE. §8ETeMN IR,
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Zero Tolerance for Discrimination & Physical Harm

We prohibit all discrimination based on race, color, sex, sexual orientation, gender identity, age, religion,
political opinion, nationality, social origin, disability, marital status, pregnancy, or other protected
characteristics. Harassment (including sexual), physical violence, psychological abuse, or any dignity/health/
safety violation is strictly banned. We are committed to fostering a respectful, inclusive, and safe workplace.
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EERERNASEHEA. FXMAERE (FPIC)

I NREERLIM. G, SRR AIEEEMEERRET. XUSNFIRYESIF,
BAENRIEERRBEXBREREXKIEEH. EEMABERR (Free, Prior and
Informed Consent - FPIC) RN FERH. BHBANBREMNER FHABEAEL. A
BHERERNEIRNES U EE,

Respect for Indigenous Rights & FPIC

Regarding activities affecting indigenous lands, territories, resources, or traditional livelihoods/culture/rights,
we categorically prohibit operations without obtaining free, prior and informed consent (FPIC) from relevant
communities. We honor indigenous self-determination and cultural heritage.

ELEFRRTEANEE

BIMNERUEETERZ 5. 1B AFHIME=AN"ERIEE R QNANBITAFIRE,
BAEHRITHRENANRREE, R3IFERRAEARICARITHNEE, HPERR
AR

Rejection of Complicity in Severe Human Rights Violations

We will never involve in, facilitate, condone, or benefit from third parties’ severe violations of internationally
recognized human rights. Through rigorous due diligence, we identify and avoid complicity to uphold global
standards.

RLERIFERSKRE

BMNENZIEMEAERFRVEEANEREEAHER. BEFF. S5ERBARRER
MmN ASEEE, KRHEEAERNRE. BT B RERFE, B RELIFFIRE
BENBSRE, MpETEENEEATRLES—DHIF.

Prohibition Against Retaliation for Grievance

We absolutely forbid any retaliation, intimidation, harassment, or unfair treatment against individuals
who report concerns, provide information, file complaints, participate in investigations, or are affected by
violations. We maintain secure grievance channels and handle all cases seriously.
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Scope and Accountability

>

BEHMITE (CEO)
X ABERA B ML T R R 1E,
Chief Executive Officer (CEOQ):

Holds ultimate accountability for the effective implementation of this Policy.

1S
R BB RBERAHRITNAB ARG,
Board of Directors:

Oversees implementation of this Policy and the company’s human rights performance.

AEIEER
BREBREEETCEAN R T SRR E T AR,
Company Management:

Ensures that employees and business partners within their remit understand and comply with this Policy.

FREGT
BEREERAETAER, REEABMMRIERABRITTN;
All Employees:

Be responsible for understanding and complying with this Policy and reporting any known or suspected
violations.

AEHE. HEEHRWSESEREF
E%m‘?$ﬁ%%%@ﬁ+ﬁmﬁ,%LIH%MEOQTMTAHﬁﬁﬂ%¥$
MINEXRER, HEIESEAANRREEREHITAE,

Contractors, Suppliers, and Business Partners:

Be expected to uphold the spirit and substance of this Policy or meet equivalent standards. The
company incorporates relevant requirements into contracts and commercial relationships and
supervises compliance through PT. QMB's human rights due diligence processes.
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Our governance
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BRIBARCEIEEN

Human Rights Governance Structure and Responsibilities

ﬁJ%%%iﬁAﬁ‘RE&%ﬁxﬁlmﬁ)\ \EIHBRS HEIEE, BRI T NEAREA
PORERM—EER. AMNEASKEBIRES B0 EMERNEE 5 EE
%JH;EJZéjj, IR AR SR AT SL & 1,

To embed PT. QMB's Human Rights Policy into our corporate strategy and day-to-day
operations, we have established a human rights governance structure with clearly defined
roles and responsibilities—through a tiered, collaborative oversight and management
mechanism, the Board of Directors, the Human Rights Committee, and functional departments
work in concert to ensure that the Policy commitments are effectively implemented.
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PT. QMB Human Rights Due Diligence Management System

BEMBIRE L —BSITH R8T AIE], KEEAN
BESRERMATELER. iekﬂ]”x%, mwEEIERL. BHESUHRFEE,
HREEIZERCERYREITEEANNSRE, NAEMN@EXS SRS
HEMESEFFNMER P EAEL.

We implement a five-dimensional closed-loop mechanism encompassing commitment,
assessment, integrated action, tracking, and communication to deeply embed the principle
of respecting human rights throughout all operational processes. We firmly believe that only
through systematic and dynamic due diligence management can we effectively fulfill our
responsibility to respect human rights within our operational sphere, creating sustainable
well-being that integrates social and economic value for all stakeholders.

7 P e

Commitment Assess

BB AN S ST IRAUHR 5 XS

Lay the foundation of a human rights strategy Identify supply chain risks

a3

Track Integrate & Act

ENAS IS MINEEGR

Dynamic monitoring performance Integrate into the operation sys

SPRREAFEA

Feedback-driven strategic upgrading

5%

Communicate

RS SRS

FERERA Update of risk data

Enhance transparency
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Main Points

AL EE AN
A ERBE TR

Establish companies’
strategic responsibility
for respecting human
rights

%éﬁl/ \7JJ %
DT ARG

Identify and analyze
human right risks in a
systematic way

AR5
BANZERR
Integrate human rights

responsibility into the
operational system

Ej]?&j:lu/:_./m % —J\;SZ-I;IZ,TE

Dynamic monitoring and
performance evaluation

BERERAS
MmBXFE5RIE
Dynamic monitoring and
performance evaluation
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Key Action Descriptions

RKEE AN A RIRZOSBESE, R
ERATIRRSITE RGBSR

Take respect for human rights as a core strategic
responsibility of the company, deeply integrating it
into the strategic foundation of decision-making and
operations.

BIURGHIHENSG], 2EIRBIH DR
B8 iz g RN R AKX S BTERM0

Establish systematic assessment mechanisms to
comprehensively identify and analyze human rights
risks and potential impacts within the company’s own
operations and supply chain.

BANKRREEFENESERIIZERMN
HEEEAR, MREEMBIREERER

Institutionalize the integration of human rights due
diligence management into operations and supply
chain management systems to ensure the effective
implementation of human rights responsibilities.

BALHIE R ANR SR EER S N ST E]
i, BRI LB IF R M

Establish an institutionalized dynamic monitoring and
evaluation mechanism for human rights due diligence
management, driving continuous improvement in
practice through closed-loop management.

ARG RME BBV
SHEF & KR IFANKALS,
£h85
Systematically establish disclosure mechanisms, regular
stakeholder dialogue platforms, and grievance redress

mechanisms to enhance transparency and ensure
multi-party participation.

BN @BXT
B BB FRIE
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